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ABSTRACT 

This bibliography contains 58 selected abstracts of 
research reports dating back to 1964 on the general subject of 
manpower management. It was prepared from a search of the National 
Technical Information Service data base of more than 300, OOG 
documents subnritted by agencies of the Federal Government and also by 
private organizations or individuals with Federal grants or 
contracts* The abstracts include studies on model simulations, job - 
analysis, projection methods, statistical processes, and program 
development. Each computer printout indicates the availability of the 
document. (MF) 
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This. bibliography was prepared utilizing the on-line Interactive 
inf ormtion retrieval sy.te. available at NTIB. A comprehensive in- 
depth search was ».de of the NTIS data base which consists of more 
than 300.000 docu«nt records. These doctaents date back to 1964 and 
were sufc^tted to NTIS by all major Departments and Agencies within 
the Federal Government, a. well as leading private organization, or 
individuals with Federal grants and contracts. «.ch as: the Depart- 

«ents of Defense. Housing and Urban Development, the Environmental 
Protection Agency. Booz-Allen. m, Systems Group. Mitre Corporation. 

MIT. fan^ia Labs, and the RAND Corporation. 

Each computer printout sheet indicates the availability of the 

document. For docCiments available from NTIS. the price is shown. 

Special order form, .re available at the end of this bibliography. 
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Human Resource Management: Parts I-VII 
Social Development Corp. ^ Washington^ LwC. 

AUTHOR: Wilson, Michael, Landberg, James 9. , HcClure, Joseph H., Bunn, 
Harren 

A5313D2 FLD: 51, 70D USGRDR7222 
Feb 71 182p 

CONTRACT: DL-1 1- 1-04 01-000 

ABSTRACT: A volume of seven parts describes various approaches to.be 
used with public agencies in. order to convince them to implement New 
Careers concepts. The procedures for conducting human resource 
• anagea. at are spelled out. Charts anv- Graphic presentations of 
career ladders and task analysis t echi^::'|>ios are included. All parts 
of the volume deal with Human Resource Management activities. Merit 
systems are explained conceptually arid in relation to New Careers. 
The role of Public Service Careers in updating and opening local merit 
systems is detailed. Parts include sections on union involvement; job 
redesign; recruitment; testing; training; role playing; evaluation 
questions. A glossary of Civil Service Terms and bibliographies are 
included. The title of each of the 7 parts is self explanatory as to 
content. - - 

DESCRIPTORS: (*Personuel development. Public administration), ( 
♦Manpower utilization. Project planning). Community relations. 
Management planning. Job analysis, I ndustrJaJ.^ training, G^jK^^ service. 
Personnel management ^i 

IDENTIFIRRS: jDb development, *New careers. Disadvantaged groups, 
*Human resources. Career development. Merit systems 



PB-212 076 NTIS Prices: PC$3 . 00/MF$0.95 



System Development Corp Santa Honica Calif (339900) 

Pinal rept. for FY 72 " . 

ADTHOB: Talbert, G. E. 

A5273K3 FLD: 5l, 70D DSGBDR7222 

15 Sep 72 181p 

BEPT NO: SDC-TM-a866/003/00 

COHTRACT: DAHC19-72-C-0002 

See also Volume 2, AD-7U9 356. 

actions have been most effective? (L^SS) "^ ^ determine which 

IDENTIFIERS: Intervie'^s/ *VOLAR project. Evaluation 
AD-749 355 NTIS Prices: PC$3. OO/H F$0.95 



2 



Community Orgaoization for Allied Health HanpowerV Monograph Number 
Pour 

Human Services Manpower Career Center, Chicago, 111, 
Final rept, 

AUTUOB: Kassel, Myrna Bordelon 

A4aa3El FLD: 6E, 51, 57U, 70D aSGRDR7213 

Dec 7 1 133p 

CONTRACT: DL-82-15~70-22 

See also PB-209 206 and PB~209 208. 

ABSTRACT: The report covers steps in establishing the organization, 
guidelines for allied health manpowar piano ing derived from past 
year's experience, examples 'of the work of task forces, projections 
for the future of the organization, and a statement regarding the use 
of physician's assistants in Illinois, plus a study of 25 "barriers 
that restrict effective rec rui tmant , training and utilization 
manpower. A sample hospital job vacancy study is given. 

DESCRIPTORS: (*Public health, *Manpower utilization). State government 
, Services, Management planning. Organizations, Objectives, Personnel 
management. Medical personnel,. Problem solving. Job analysis. 
Community- relations — j » 

IDENTIFIERS: Physicians assistants. Management information systems, 
Chicago (Illinois) 



PB-209 207 NTIS Prices: PCta. 00/flF$ 0.95 



Quality Improveaent of the TOE System. Phase II- 

Army Con bat Developments Command Fort Bel voir 7a f037 200\ 
A4n03KU FLD: 5A, .15E, 70B DSGRDR7213 (037200) 
30 ^•ar 72 163p ^ ' 
See also Phase 1, AD-7m 885. 

ABSTRACT: It has been decided to expand the review of thp top <=v<=4-«™ 
that was initiated in February 197.1. ^The flLrpLse of the stud^ vas 
completed in June 1971. The second phase of the study inSlSdes an 
examination of specific areas identified , but not addressed in PhaJe 1 
evaluates recommendations for improving the quality of the ^Se svltem' 
and loentifies ways of further automating the de^Jlopfent and 
processing of TOE. vexopment ana 

DESCRIPTORS: CAimy operations. Documentation), (♦Militarv 
organizations, »-Hanagement planning). Logistics, ■ Skipover studied 
Programming(Computers), Job analysis. Quality control stuciies, 

IDENTIFIERS: Logistics management 

Al>-7i4l 886 NTIS Prices: PC$3 . 00/llF$0. 9 5 
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Manpower for the Human Serviros. An Overview of the "Hork Proaress 
Report. Monograph Number One 

Human Services Manpower Career Center, Chicago, 111. 
Final rept. 

AUTHOR: Kassel, Myra B. 

1435113 FID; 5K, 56N , 701) DSGRDR7212 

Jun 71 aSp* 

CONTRACT: DL-82- 15-70-22 

ABSTRAC'i: The document contains a brief history of the origins 
objectives and staffing of the Center, acicao wledgeme nts of outside 
input to the work of the Center, the conceptual fraaework for defining 
human services and occupational inventory usiny this framework. 
Summaries of the contents of the monographs in this series include an 
overview of the work progress report, career systems in state human 
servicps agencies, a core curriculum for entry and middle level 
workers in human services agencies, community organization for Vl lied 
health manpower, and neighborhood based child care services for the 
inner city. Conclusions are presented which have smerged from the 
work of the Center, and the relevance of these developmental efforts 
to comprehensive manpower planning for the human serviceff is 
discussed. Unresolved questions are noted as the Center worked with 
both state an! city government. Appendices include listing. of the 
nobs included in an occupational inventory of the human services in 
the Chicago SMSA. 

DESCRIPTORS: (♦Social welfare, ^Manpower utilization). Job analysis. 
Personnel development. Surveys, Reviews, Sper ized training, 
Progtaramed instruction. Information systeijjs, ManageL planning 

IDENTIFIERS: . *Human service careers, Chicago ( Illinoi s) , Management 

infocaiaiuon systems 

PQ-'/O'i GOU NTIS Prices: PCS 3. 0O/HF$O. 95 
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Th6 QueatiounnicH ds a Baopo.er Planning Tool 
BEPT NO: WRR-72-6 

fo"cas'^i„,'!;i„pr, re.uTrJ^'Is'^r''^" "T^ ""bating ana 

questiopnair.. approach! function of workload utilizing a 



DESCHIPTOaS: 




IDENTIFIERS: ^Manpower utilization. Recommendations 
AD-736 611 NTIS Prices: PC$6.00 HF50.95 



Identification of Knowledge and Skills and Investigation of Thought 
Processing 

Hunan Resources Research Organization Alexandria Va (4 05260) 
AUTHOR: DeLuca, Arthur j. , Powers, Theodore R. 
A309<i3a PLD: 51, 70D 0SGRDR7123 
1971 201 p 

ABSTRACT: At the request of the 0. S. Ar«y Infantry School (USAIS),' 
Work Unit CABBCOH conducted research that identified the knowledge, 
skills, and investigated the thought processing of battalion 
conmand'^rs in six types of naneurer battalion. USAIS will use this 
work to validate that portion of the Infantry Officers Advanced Course 
that deal's with the battalion conaander, to serve as a basis for the 
developaent of student performance objectives of the DSAIS, and to 
revise USAIS stuAent literature where appropriate. The detailed 
results of this research are reported in this document. (Author) 

DESCRIPTOHS: (*Officer personnel, Hilitary requirements), ('"Personnt"' 
oanageaent. Army), Leadership, Hanpower studies. Background, 
Personality, Statistical data. Psycho metrics. Army training. Decision 
making, Kanagement planning. Job analysis. Questionnaires 

IDENTIFIEPS: *Battalion commanders 

AD-731 305 NTIS Prices: PC$3.00 nF$0.95 
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Proyran Definition iJtudy for the Mavy Manpower Planning Systea 

Orfciind Corp 'iilvet Spring Md (389785) 
A2ebi4B1 FLDJ 51, 700 USGBDB7120 
30 Jun 71 ^9^y 
KEPT NO: TR-71W-001 
COKTERCT: M00032-71-C-0024 

ABSTRACT: The report includes an Executive Sunaary that highlights the 
need for lanpower planning systea iiproveaents, the systea concept and 
e>:aniples of its uses, and the recoiaended iaplementation plan. Tha 
four^ main chapters contain Bore detail on the laterial contained in 
the executive Suataryi organized in essentially the sane sequence. The 
first three of seven appendices provide detailed descriptions of the 




users and . u^s and of lajor factors that enter into the design and 
evaluation of a aanpower planning systen. The last two appendices 
consxst of a bibliography and a glossary of tens. (Author) 

DESCRIPTORS: (♦Naval personnel. Personnel eanageient), (♦Manpower, 
Naval shore establashaents), Manageient planning, systeas engineering. 
Factor analysis. Job analysis. Statistical processes. Logistics 

IDENTIFIERS: *Mdnpower planning systeas. Navy eanpower planning system 
AD-72g 297 NTIS Prices: Pae.OO MF$0.95 
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An Evaluation of Area Skill Surveys as a Basis for Manpower Policies 

Wisconsin Univ., Madison. Dept. of Econoaics. 

Pinal rept. 1966-71 
AOTHOB: Moser, Collette Helen 
A2315Ga FLD: 51, TOE 0SGRDR7114 
Apr 71 268p 

GBANT: DL-91-53-66-10, DL-9 1- 53- 67- 1 6 
Doctored thesis. 

ABSTSACT: The discussions of this dissertation concern area skill 
surveys which can provide the kind of occupational information needed 
by manpower planners; area skill surveys which give less prediction 
loss than no^-change forecasts; forecasts of numerically large and 
growing occupations which are understated by employers and could be 
adjusted by using a naive model; vocational educators which should 
work with the public Employment Service in the conduct and 
iepl*»mentation of the Area Skill Surveys. Statistical data were 
derived froai re-surveying employers who had projected in 19 64 for 1966 
their employment in about" 200 occupational titles. The Area Skill 
Surveys evaluated were in Roanoke, Virginia, and in Petersburg, 
Virginia. The prediction losses associated with the area skill survey 
projections were compared with those obtained from using a naive 7% 
growth model. (DLSA abstract) 

DESCRIPTORS: {^Manpower, Demand (Economics) ) , (*Employfflent, Economic 
forecasting), (^Aptitudes, Economic surveys). Job analysis. Labor 
relations. Vocational guidance. Management planning. Statistical 
analysis. Information systems. Industrial relations. Theses 

IDEMTIFIi5RS: *Area skill surveys 

PE-199 mis Prices: PC$3.00 MF$0.9 5 
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Mathenatical Moiels for Manpower and Personnel Planning 
^Joa^ler"^^^''" Pitrsburgh Pa Banage.ent Sciences Research Group. 

Research rept. 

AOTHOR: Charnes, A., Cooper, w. W. , Niehaus, R. j. 
A2211A3 FLD: 51, 5A, 70E 0SGaDfi7113 
10 Feb 71 37p* 
REPT NO: 8R-23it 

CONTRACT: N00014-67-A- 0314-0007 

ABSTRACT: Current work in .athematical aodeling for manpower planninq 
ana personnel ad .mist rat ion is reviewed with special reference ?2 
f^d^^f - " ^he 0. S. Havy. This includes (1, assignment «Sd all 

?^L4„^f .o'^i'^J extensions (2) stochastic models with s^Ia! 
IxttntinL i^x^''^''^^. i°<^l«ding OCI!«. s goal progrS-ing 

extensxons, (3) xnput-output and activity analysis models and (I? 
co.bxnatxons and extensions, with .athe.atical prJJa.Ilng reL^ionl 
tfa^^^^^lu of existing develop.antl aS alsS dSineatel 

along with possible paths for future development stSteaies 
Poteni:xais for science as well as management are expired. (Au^hoi) 

'''^''Sati!em!;^ir?^''^°T,' planning), (^Personnel management 

processes It atL.;.°? ^*' Reviews, Haval operations. Stochastic 
processes. Statistical processes. Linear programming 

IDEHTIFIERS: iJarkov processes. Evaluation 

AD-723 839 NTIS Prices: PC$3.00 aF$0.9 5 
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Mathematical Motiels for Manpower attd Personnel Planning 
Texas Univ Austin Center for Cybernetic Studies (4 06197) 
Research rept. 

AUTHOR: Charnes, A., Cooper, W. R., Niehaus, R. J. 
A2105D1 PLD: 51, 70E 0SGPDR7112 
Feb 71 3?.p* 
REPT NO: CS-51 

CONTRACT: NOOO ia-67-A-0126-0008, N000ia-67-a-0126-0009 

Prepared in cooperation with Carnegie-Hellon Oniv., Pittsburgh, Pa. 

13STHACT: Current work in mathematical modeling for manpower planning 
and personnel administration is reviewed with special reference to 
selected cases in the U.S. Navy. This includes (1) assignment models 
ana tneir dynamic extensions (2) stochastic models with special 
reference to Markoff processes, including OCHH's goal programming 
extensions (3) input-output and activity analysis models, and (4) 
combinations and extensions with mathematical programming relations 
delineated. Evaluations of existing developments are delineated with 
possible paths for future strategies. Potentials for science as well 
as management are explored. (Author) 

DESCRIPTORS: (*Personnel managementr Mathematical models) , (*Manpower, 
Management planning). Statistical processes. Linear programming. 
Stochastic processes. Classification, Reviews 

IDENTIFIERS: Objectives 

AD-722 699 NTIS Prices: PC.$3.00 MF$0.9 5 
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The critical Path Hethod: its Fundaaentals 

Naval Postgraduate School, Monterey, Calif. (251 450) 

Master's thesis 

AOTKOR: Mercier, Arthur G. , Nunnally, Rov s. 
A1665Ga FLD: 5A, 70A USGRDB7107 
1965 5lp 

Distribution Limitation now Removed . 

ABSTRACT: The Critical Path Hethod is a modern technique for the 
.akxng and updating of business decisions in connection wi?J the 
ll^^lltl^' Pif''"'-'?^' scheduling, and monitoring of large and complex 
proDects. The intent of the research paper is to provide a 
fondaaefatal treatise, written in the language^f the lajman^for the 
use. of a businessman or project manager seeking a management technique 
of potential use to him. (Author) ge^em: technique 

enqL^L^^ino' ^*"^onHr:.^^ systems. Time studies), (*Banagement 

engineering. Operations research). Management plannina 

Programming Compul^rs), Personnel management. Production conJ^ol' 
analylsis. Computers, Manpower studies, Monte Carlo meUod 
, Scheduling, Decision making. Effectiveness, Analysis, Mathematical 
models, Ndvy, Algorithms, Job analysis, theses natnematiCdl 

IDENTIFIERS: PERT, CPM(Critical Path. Method), Critical Path Hethod 
AD-it75 339 NTIS Prices: PC$3.00 HP$0,95 
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Devolopment of a Ship Simulation Model for Application to Personnel 
Research Problems. Volume II. Users' Manual 



Serendipity Inc Arlington Va (405867) 
Final rept. 

AOTHOB: Smith, Larry A., Kolkowitz, Hyman 

A1605A2 FLD: 51, 9B, 70E, 62B DSGBDR7106 

1 Oct 70 538p 

CONTRACT: N00022-6 9-C-0060 

See also Volume 1, AD-717 620. 

ABSTRACT: A digital si mulation_^ model of tha DDG-2 class ship was 
developed for the purpose of conducting research on personnel- related 
i-actors and their relationships to total ship readiness and 
efrectiveness measures. The report describes the results - of 
reprogramming the model to incorporate refinaments in several 
simulated functions (such as in the manner of assigning individual 
rates/rat ings/NECs to equipment maintenance, facilitias maintenance, 
support, and administrative jobs), and the results of a training 
program in which Navy personnel analysts achieved a capabil-i-t^ to 
develop, utilize, and modify input data, modfel ptogram, and output 
data. Volume II contains detailed- use information: instructions ^or 
preparing input forms, descriptions of model variable arrays a'nd 
subrj)u±ines, and descriptions of model output forms and data . An 
appendix contains 210 computer flow charts for tha 28 subroutines 
which comprise the simulation model. The model is programmed in 
FORTRAN - IV; applications to date have been run on the CDC 3800 
computer. The imminent event structure and modularity of the program 
facilitate application for various purposes to various ty^a ships. 
(Author) 

DESCfdPTOPS: (♦Ships, Personnel manage me nt) , (♦Personnel management, 
Modpli;(Sxniulations)) , (*Manpower, Ships), (*Comp«ter programs. 
Instruction manuals). Data processing systems. Management planning, 
SubroutiupR, Reports . 

iDKNTTFrKKS: DDG 2 glass vessels. Simulation aodels. Data collection 
for m< , Computorized simulation 



AD-717 h2^ KTI3 Prices: PC$6.00 MF$0.95 
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•Review Analysis and Documentation of Twenty Rural Manpower Programs 
Development Associates, Inc., Washington, D. c. 
Final rept, 

A1542L3 PLD: 51, 70E USGRDR7105 
Dec 70 laOp* 
CONTRACT: OEO-BDO-5187 

purpose of the study was' to collect and analyze selected 

IDENTIFIERS: Innovations, Community action agencies. On job training 
PB-196 530 NTIS Prices: PC$3.00 !1F$0.95 
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HUMAN RESOURCES MANAGEMENT SYSTEM AND PR03RAM INITIATION, MANUAL 
A-MODEL 1.1 

Ozarks Regional Commission. 
Final rept. 

A116 1L2. FLD: 51, 5A, 9B, 53£^ 70E, 62B USGRDR702a 
Sep 70 93p 

Prepared in cooperation with United Dynamics, Inc. 

Ai3SrRACT: The human resources management system is one of the 
co.mponent subsystems for economic development. The HRMS is designed 
as a comprehensive system or framework to assist the Commission 
allocate its funds towards maximizing the economic growth 
opportunities in the region. The component modules aid in 
identifying, recruiting, and referring people to jobs and/or training 
opportunities within their immediate geographic area, as well as 
providing a framework for community evaluation and improvement. The 
HRMS is comprised of six reports. The first of which isManual A. The 
manual is divided into two major parts; part one presents the overall 
HRH System design and concepts and data processing applications. Part 
two deals with the implementation module of the HRMS. The purposes of 
part two are to identify and define the groups within the region and 
community who may lend assistance in improving factors affecting 
industrial development, including the labor force. (Author) 

DESCRIPTORS: (<^Economic development, *Regional planning), {*Inco«e, 
Management planning), (*Manpower utilization, ^Manuals), Mathematical 

models, Flow charts. Classifications, Computer programs. Job analysis. 

Coding, Data processing. Cost analysis, Arkansas, Kansas, Missouri, 
Oklahoma 

IDENTIFIERS: *Ozarks region, *Human resources 
PB~ 195 0 33 NTIS Prices: HCSB.OO MF$0.95 
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A WANPOHER DELIVERY SYSTEM: IHPLICATIONS POB CORRICULOn DEVELOPHENT 

Research organization Alexandria Va (405260) 
AUTHOR: smith, Robert G. jr ' 
A1135D2 FLD: 51, 70E, 56E OS6RDR7024 
Jun 70 lip* 

REPT NO:. HUHRRO professional paper-19-70 

Invitation Conference on Curriculum Development and 
Vocational Education, Minneapolis, Minnesota, Mar 70, 

ABSTRACT: A simplified and abstract model of a manpower delivery 
^JJn^r^ -^^ n^''^^^^^^; relationships among the functions of 

occupational demands, guidance activities, placement -vork, 
Jh^^f barriers, and interests of the job4eeker are discussed. 

The moael points out to educational and training planners the 
principal aspects to consider when conducting a system analysis for 
vocational or professional education. (Author) analysis tor 

"""^^Mi^Jh!™!?; (^Manpower, Industrial relations), (♦Personnel management 
, Mathematical models) , ^Abundance, Industrial training. Job analysis, 

?I^iof.r??r"^^''i"2' Programmed instruction. Management planning 
Factor analysis. Data processing systems 

IDENTIFIERS: Vocational guidance 

AD-713 499 CFSTI Prices:' HC$3.00 MP$0.95 
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A SIKOLATION OF WANP.OWER ALLOCATION POLICIES AT A HAINIENANCE DEPOT 



""^^ Gainesville Dept of Industrial and Systeas Engineerinq 

(404399) 

Technical rept. 

AUTHOR: Burns, J. P., Downey, J. C. 

A1132La PLD: 51, 70E USGRDB702a 

Jun 70 116p* 

PEPT NO: THEMTS-UF-TP-t»4 

CONTRACT: DAHC0U-68-C-0002 

ABSTRACT: A study is reported of the dynamic nature of manpower 
allocation at a military mainteaance depot. The investigation was 
simulated using some of the basi= principles of industrial dynamics. 
DYNAMO 2 (DYNAaic MOdels) is used as the simulation language. The 
results of the investigation indicate that, within the given 
organization, manpower planning and allocation are related to meeting 
schedule demands and maintaining reasonable levels of cost in 
producing a product ■ or service. This report also shows that the 
industrial dynamics technique can be utilized effectively to present 
various alternatives in manpower planning to management. The basic 
structure of the model presented may be adapted to a variety of 
military and industrial systems. (Author) 

DESCRIPTORS: {♦Manpowtsr, Optimization), (*Personnel management, 
Mathematical models), (*Supply depots. Maintenance personnel). 
Simulation, Maintenance, Industrial relations. Management planning. 
Systems engineering-. Cost effectiveness. Programming (Computers), Job 
analysis. Flow charting 

IDENTIFIERS: Policymaking, *Manpower allocation models. Management 
information systems, Themis project. Dynamo 2 programming language 

Ai)-7 13 ']89 CFSTI Prices: HC$3.00 MF$0. 95 
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^wSaler""""™ a"age,^rt sciences Basearch Grovip 

Research rept. 

JoqS??p ^'harnes a. cooper, H. w. , Niehaus, R. j. 

70E USGBDR7022 

12 May 70 ';6p 
SEPT NO: Rn-206 
CONTRACT: Nonr-760(2t») 

SSL- IrSH^^^^^^^^^^^^ 

SashingtOD. D. C. ^ " °* Cirilian nanpower Manage.ent, 

^'Pls r,tL 'tl \^^urL^\^rpo^^!.^5:rag°"e.^L^''Lle-^lf 

training ele.en?s a1o„:%itr ^"laJ^f ^oI^rrHntl" rA^^Sorf '° 
DKSCRTPTORS: (*«anpower studies. ♦Derision B;,Hnn» • - 

planning Statistical processes, Matrix algebra, Manaje«ent 

IDENTIFIERS: Constraints, Objectives 

AD-711 036 CFSTI Prices: HC$3.00 HF$0. 95 
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EEFINEBENT OF THE NAVY OPPICER CLASSIFICATION SYSTEM 



Kaval Personnel Research and Development Lab Washington D C /a045851 
AHTHOB: Pugh, Jack M. . t-un^o^, 

A089UF2 PLD: 51, 70E OS6RDR7021 

Aug 70 59p 

HEPT NO: WRB-71-12 



ABSTRACT: The efficient aanageoent of Navy officer personnel Mnpower 
resources requxres complete and explicit information to achieve the 
cotrelatxon of officer inventory to billet requirements. The objective 
of the research is to provide recoanendations for the refinement of 
the Navy offxcer classification coding system in order to improve the 
Havy officer personnel system. (Author) 

DESCRIPTORS: (♦Naval personnel. Classification), (♦officer personnel. 
Personnel management), job analysis. Manpower studies. Correlation 
technxques, coding. Management planning. Naval research. Reviews 

IDENTIFIERS: *Personnel classification systems. Management information 
systems 



AD-711 600 CFSTI Prices: HC$3.00 MF$0.95 
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PERSOkAL AND BEHAVIORAL PACTOBS AFFECTING THE SUPPLY OF TKE 
SELF-E«PLOYED 

Wisconsin Dniv., Hadison. (380 100) 

Doctoral thesis 

AUTHOR: Snyder, Jack Howard 

A08 53K3 FLO: 51, 70E USGRDS702D 

1969 185p 

Sponsored in. part by Office of Manpower Policy, Washington, D.C. 

ABSTRACT: The general problei of the dissertation was to identify 
personal and behavioral variables peculiar to self-e«t>ioyed workers 
and to use the variables to estimate the supply of ^self-e«ployed 
workers. This aeant breaking down the general pro ble» into wore 
liaited research objectives and constricting these to the leasureaent 
of a sawple in tiae and space. The first objective was to investigate 
a sample of self-eaployed workers for significant differences aaong 
them. The second was to identify personal and behavioral variables 
aifferentxatmg self-eaployed retail aanagers froa wage and salaried 
retail aanagers. The final objective was to develop a supply function 
to predict the nuaber of self-employed retail Managers froa a general 
population of retail aanagers. (Author) 

DESCRIPTORS: (♦Eoployaent, Hanpowe r studies) , (*Management planning, 
Leaaership), Research prograa adain istr ation. Behavior, Personality, 
Analysis of variance. Statistical processes, Hatheaatical prediction. 
Attitudes, Reviews, Questionnaires, Theses 

IDENTIFIERS: Self employaent. Retail aanagers 

PB-193 789 NTIS Prices: HC$3.00 MP$0.95 
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INrERNAL LABOR MARKETS AND HANP0WJ3R ANALYSIS 



Harvard Univ., Cauibcidgfe, Hass. (163 700) 
AUTHOR: Doeringer, Peter B., Piore, Hichael J. 
A070 2E3 PLD: 51, 5C, 70B nSGR0R7018 
nay 70 3«»5p* 

Prepared ia cooperation with Hassachusetts Inst, of Tech., Caabridge. 
Sponsored in part by Departaeat of Labor, Kashington, D.C. 

ABSTRACT: The Volume is the outgrowth of a series of labor aarket 
studies conducted over the last six years which reflect the variety of 
policy concerns of the 1960«s — structural uneaployaent , technological 
change and automation, inflation, racial discri«ination, and the 
employnent and training of disadvantaged workers* A nuaber of 
variables are identified and incorporated into a aore comprehensive 
approach to labor aarket analysis than that provided by the 
competitive labor aarket aodel. (Author) 

DESCRIPTORS: (♦L.ibor, Problem solving), (♦Econoaics, Manpower studies) 
, Reviews, Eaployaent, Trans foraat ions, Autoaation, Personnel 
Banageacnt, Factor analysis, Hatheaatical models, Manageaent planning, 
Induatrial training. Employee relations. Theory, Job analysis 

lOENTlFIEKS: ♦Internal labor markets. Ethnic groups, Dneaployment 

PB-193 07<) CFSTI Prices: HC$3.00 MF$0.95 



OCCUPATIOHAL TRAINING INP08HATI0N SYSTEM 

Oklahoaa state Univ., Stillwater. Research Founaation, 



(267 800) 



Pinal cept. 

jA^n^S; P^**! v., Harris, Jaaes L., Paul, Krishan K. 

A0702E2 PLD: 51, 5B, 70B, 70D 0SGRDR7018 ^ • 

30 tlun 70 3«l8p 

PEPT MO: OKSn-BP -70-01 

Report on Systea Docuaentation. 

JnfStJ' purpose of the project was to develop and 

^i^Jii /oT?<5. i """""^^"^ Jetaxlea Occupational Training InCoraation 
systea (OTIS), to provide a better data base for encouraging necessary 
chancjes x„ ohlahoaa- s state Plan for Vocational EdSatiSn anfS 
^JJ?ho?r o^<^«P**ional offerings and enrollments? 



DUSCBIPTORS: 
Docuaentation) 
planning. Labor, 



(♦Ha npower, 
(♦Training, 

Costs 



♦Oklahoaa) , 
♦ Eaployaent) , 



(♦Personnel wanageaent. 
Job analysis, Wanageaent 



IDEHTIPTKPS: 
systeas 



Occupational training information systeas, ♦Information 



PB-193 078 cPnTI Prices: HC$3.00 nF$0.95 
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MANPOWER, ADJUSTMENT, AND THE SYSTEM 



System Developoent Corp., Santa Monica, Calif. (339 900) 

Technical memo., Apr 67-Jul 69 

AUTHOR: A del son, Marvin 

A06 32A4 FLD: 51, 70E USGRDK7017 

21 May 70 9Up* 

REPT KG: SDC-TM-U358/000/01 

CONTRACT: DL -8 1-05-6 8- 28 

ABSTRACT: A point of view is developed toward the 'national manpower 
adjustment system,* based on trans it ion- ma king by individuals rather 
than on jobs or training per se. The system is defined in terms of 
five subsystems. Suggestions are made for data gathering and 
organization. A proposal is made for allocating costs of improving 
the pattern of career transition-making. A number of recommendations 
2ure derived. (Author) 

DESCRIPTORS: (*Man power studies. Industrial training), (*Labor, 
Mobility), Ad just men t (Psychology) , Organizations, Optimization, 
Management planning. Employee relations. Job analysis 

IDENTIFIERS: *Career transitions 

PB-192 678 CFSTI Prices: HC$3.00 MF$0.95 
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NEW WORKERS IN THE BANKING INDDSTRJ: A MINORITY REPORT 

New York Univ., M.Y. Dept. of Sociology. 
AUIHOR: Corwin, R. David 

A062UJ3 FLO: 51, 5C, 70E, 65F OSGRDR7017 

Jun 70 140p* 

CONTRACT: DL-81- 34-6 9-02 

Errata sheet inserted. 

ABSTRACT: The motivation for the research e Merged from the equal 
employment opportunity hearings on whita-collar employment held in New 
York during January 1968. The hearings made it clear that within 
particular industries there was substantial variation in equal 
employment opportunity policy and practice. It seemed reasonable that 
an examination of those firms with the best records might produce 
something of val for . the development of EEC programs. This, in 
turn, led to an examination of employment practice in selected New 
York City banks. (Author) 

DESCRIPTORS: (^Banking, *New York), (*Employaient , Reviews), Manpower 
studies, Management planning. Job analysis, Sociometr ics. Labor, 
Statistical .d^ta. Personnel management. Attitudes 

IDENTIFIERS: Minority groups. Social change. Hiring, Interviews 

PB-192. 569 CFSTI Prices: HC$3.00 HF$0.95 
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THE POLICE DEPARTMENT IN NATORAL DISASTER OPERATIONS 



Ohio State nniv Columbus Disaster Research Center (387540) 

AUTHOR: Brooks, J. Michael, Vargo, Stephen M., Kennedy, Will c. 

A0522I4 FLD: 5A, 15C, 56C, 74E USGRDR7016 

Sep 69 a5p 

REPT NO: DRC-Ser-6 

CONTRACT: OCD-PS-64-46 

ABSTRACT: The report describes the involvement of the police 
department in natural disaster operations. The organization of such 
departiaents in terms of time, function, and authority is initially 
discussed as are the implications of these variables for the 
departBanr.«s xnvolvement in disaster tasks. Several different forms of 
organizational adaptation to disaster demands are indicated: assigning 
priority to demands, reallocating personnel internally, redeploying 
and recalling field personnel, and reducing and delaying normal tasks. 
The consequences of these adaptations for the authority structure, the 
dec is ion- making process, and channels of communication are discussed. 
The relationship of the police to other organizations in emergency 
action is also elaborated. (Author) 

DESCRIPTORS: (♦Civil defense systems. Management planning), (*Police, 
Counter measures) , Scheduling, Personnel management. Deployment, Job 
analysis. Manpower studies 

IDENTIFIERS: *Natural disasters, *Disaster planning 
AD-707 937 CFSTI Prices: HC$3.00 MP$0.95 
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M^N BE 50 URGES DBVELOP»!ENT FOB OAKLAND: PRO BLSilS AND POLICIES 



Oakland City Planning Dept., Calif. 
AUTHOR: Mayall, Donald 

A0t}62G3 FLD: 13B, 5K, 53G USGSDR7015 
Dec 68 7ap 
BEPT NO: OCPD-185 

Prepared in cooperation with Stanford Research Inst Benlo Park, 

ABSTRACT: The report focuses on the high level of. joblessness among 
residents of Oakland. The study addresses the unemployment probleas in 
economic terms involving the misuse of human resources. In addition 
to analyzing the extent, causes, and probable outlook for the problem, 
the report concarns itself with programs for dealing with unemployment 
ana proposes additional policies and programs for the City of Oakland. 

DESCRIProRS: (^Manpower studies, *Cal ifornia) , {* Employment, *Drbaa 
areas). Reviews, Inequalities, Statistical data. Management planning. 
Problem solving. Economics, Job analysis. Population 

TDENTIFIEHS: rinemploymen t, ♦Area planning aad development. Human 
resources, *OaKlancl (California) , Policy making 

PB-191 «ya CFSTI Prices: HC$3.00 HP$0.95 
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BAST Bay MANPOWER SURVEY: ALAMEDA COUNTY 1966-1971 



Oakland City Planning Dept., Calif. 

A0«»62B4 FLD: 51, S'A', 53E, 70E DSGRDR7015 

Jul 67 83p 

BEPT NO: OCPD-175 



ABSTRACT: The study was designed to develop a detailed occupational 
profile of the economy of Alaaeda County, for purposes of directing 
vocational education and Manpower program policies affecting the core 
city of Oakland and its residents. The study sought to describe th° 
specific aanpower sJcills currently utilized in the area, to identify 
the kinds of future job opportunities that are likely to occur, and to 
provide information on employer hiring specifications. (Author) 

DESCRIPTORS: (*Employment , *Calif ornia) , (♦Manpower, Statistical data) 
, (*Job analysis. Reports), Industrial training. Reviews, Predictions, 
Labor, Or ban areas. Management planning 

IDENTIFIERS: ♦Alameda County (Calif ornia) , Regional planning, 
♦Unemployment c 

PB-191 825 CPSTI Prices: HC$3.00 MF$0.95 
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orLvAl'^sJoRE^^^TIvJJl'ES "'"''"'^ FORECASTING HANPOWER REQ0IR2MENTS 

Naval Postgraduate School Honterey Calif (25U50) 
aaster's thesis 

AUTHOR: Sheridan, Thomas Russell 
A0305B3 FLD: 5A, 51, 70E 0SSRDR7013 
Oct 69 61p 

ABSTRACT: The problem of forecasting Naval shore station manning 
requirements is examined by considering the flow of goods and 
n^oflt^!^; "^^^ approach of process analysis, which combines alternative 
productive processes, is used. Linear models are formulated for 
centralized planning at various management levels, from the operation 
ot a single shore station to that of a command composed of several 
such stations. The application of the decomposition principle as a 
solution technique for centralized planning is further developed into 
a methodology for decentralized planning. (Author) 

DESCRIPTORS: (*Naval shore establishments. Manpower studies), ( 
*Manpower studies, *Unear programming). Mathematical models. 
Management planning. Job analysis. Labor, Algorithms, Theses 

IDFWTIFTEHS: *Decompos it ion method 

AD-7 06 068 CFSTI Prices: HC$3. 00 HF$0.95 
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OCCnPATIONAL PROJECTIONS FOB IOWA, 1975 

Iowa State Oniv. , Ames. Industrial Relations Centar. 
ADTHOE: Paloaba, Catherine A. 

748<»H3 FLD: 51, 907 0SGRD87009 
Feb 68 59p 
GRANT: DL-91-17-66-61 

ABSTRACT: In Iowa, the need for accurate aanpower information is 
iiportant because of a displacement of employaeat opportunities in 
agriculture, the emergence of new opportunities in manufacturing and 
the service sectors, and investment of public funds in the 
recently- established area vocational schools. The document presents a 
first attempt to make employment projections for lowa within the 
context of nationwide economic developments. (Author) 

DESCEIPTOHS: (♦Employment, Predictions), (♦industries, ♦Iowa), Pattern 
recognition. Manpower studies. Management planning. Transformations, 
Economics, Job analysis. Statistical data. Mathematical prediction. 
Regression analysis 

IDENTIFIERS: ♦Job vacancies. Employment trends 
PQ-1 90 059 CFSTI Prices: HC$6.00 MF$0.95 
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JOES AND BOSINESS OPPORTDHITIES 

Rural Affairs Study Cotnaission, Richaond, Va. 
AUTHOR: Griffis, Robert J. 

7421K2 FLD: 5C, 942 USGRDR7008 
20 Oct 69 89p 

See also Suaoary report, PB~189 727. 

ABSTRACT: The report analyzes jobs and business opportunities in 
Virginia with particular reference to the 'most rural counties' and 
the 'counties and cities of lessar urban influence.' The method of 
analysis employed is to: (1) look at the economic and demographic 
trends in each of the four groupings of counties and cities in the 
State; (2) examine each of the four major program areas related to 
3obs and business opportunities with special reference to the rural 
areas; (3) lescribe and evaluate each of the major program areas and 
sub-programs as they relate to rural areas in particular; (H) make 
recoamendations related to the major program and sub-program areas 
where deemed feasible. (Author) 

DESCRIPTORS: (*Economics, ^Virginia) , (*CoaBerce, *Rural areas). 
Employment, Statistical data. Education, Manpower studies. Population, 
Wages, Education, Industrial training. Urban areas. Industries, 
fiauagement planning. Job analysis 

IDENTIFIERS: ♦Bus in ess ' opportunities 

PB-189 726 CFSTI Prices: HC$6.00 MP$0.95 
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APPLICAriON AND DEHOHSTRATION OF NAS SADFLEY HANPOBER ALLOCATION AND 
PBODDCTIVITY MEASUREMENT MODEL 

Litton Systeas inc Monterey Calif Hellonics Systeas Development Div 
(40 '1 350) 



Final rept. 

737511 FLD: 51, 5A, 907, 918 USSRDR7008 
15. Jan 70 56p 
CONTRACT: NO 0022-6 9- C- 01 00 



ABSTRACT: The stufiy involves the application of the manpower 
allocation model (MAM) and the productivity aeasurement model (PMM) 
for Naval Air Station Saufley in addressing six typical Navy 
manageaent questions. It was the first opportunity to demonstrate some 
of the model capabilities in addressing manpower management questions 
which may typically develop in the Department of Defense planning 
programming and budgeting system (PPBS) dialogue. The deaonstration 
indicated that the models are capable of being usad la responding to 
each of the six proposed management questions. Racommendations were 
formulated concerning input data requirements; model output, structure 
and validity analysis which would improve the usefulness of the 
models. (Author) 

DESCRIPTORS: (^Naval shore establishments. Naval aviation), (*Naval 
aviation. Manpower studies) , (♦Pilots, ♦Naval training). Mathematical 
models. Management planning. Budgets, Job analysis. Personnel 
management. Problem solving. Costs 

IDENTIFIERS: Saufley Naval Air Station, Manpower allocation models, 
♦ Management information systems. Productivity measurement models 

AD-701 3 03 CFSTI Prices: HC$6.00 MF$0,9 5 
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NAVAL AIR TECHNICAL TB AIMING COHKAND: MANPOWER ALLOCATION AND 
PRODUCTIVITY HEASOREMENT MODELS 



Litton Systeas inc Honterey Calif Melionics Systeas Developoent Div 
(i;0U350) 

Final rept. 

7375H2 FLD: 51^ 907 US6RDR7008 
15 Dec 69 llOp 
CONTRACT: N00022-69-C-0100 

ABSTRACT: A aan power allocation model (BAM) and a productivity 
•easur^aent model (PMM) were developed to provide Navy management with 
tools for improved manpower planning^ programming and budgeting. 
Development of the models included investigation of the available data 
and analysis of the processes which take place at the various 

training facilities. After the. models were formula ted # computer 
programs were written^ tested and run using available data. The HAK 
provides a quantitative means of examining manpower requirements to 
support various student training rates at the two naval air stations^ 
four naval air technical training centers^ one naval air maintenance 
training group^ and one naval air technical training unit^ as well as 
its command headquarters staff. (Author) 

DESCRIPTORS: (*Naval training^ Management planning) , (*Students^ 
Military requirements)^ (♦Manpower^ ♦Naval aviation)^ Mathematical 
models^ Data processing systems^ Programming (Computers) ^ Students^ 
Naval air stations^ Maintenance personnel^ Personnel management^ 
Research program administration# Job analysis^ Statistical 
distributions 

IDENTIFIERS: Technical training centers^ Manpower allocation models^ 
Productivity measurement models 

AD-701 300 CFSTI Prices: HC$6.00 MF$0.95 



NEW MANPOWER KESEAaCHERS CONFERENCE SEPTEMBER 18-19, 1969 

National Manpower Policy Task Force, Washington, D. c. 

7003P4 PLD: 51, 5B, 907 DSGROR7002 
Oct 69 53p 
CONTRACT: DL- 81- 09-70-03 

ABSTRACT: Tho report describes the third in a series of conferences 
for manpower researchers, in an effort to broaden their perspective 
on manpower policy issues, each year the recipients of Ph D 
Qtjssertation grants aeet to discuss their research findings. The 
report describes the objectives and planning mechanism for carrying 
out thfe conference, the general format of the conference, a summary of 
the various sessions held, and an evaluation of the program. (Author) 

DEUCRIProRS: (*Manpowe.., Research program administration), (♦Symposia. 
♦Manpower studies). Reports, Reviews, Management planning. Attitudes' 
Professional personnel,' Mobility, Labor, Urban areas. Problem solving' 
Motivation, Job enalysis. Organizations 

IDENTIFIERS: Job satisfaction 

PB-187 701 CPSTI Prices: HC$6.00 MF$0.95 
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UT1LI2ATT0N OP HEGRO HANPOHER IH THE ARHI : A' 1951 STUDY 



Rest arch Analysis Corp Mclean Va (3027 50) 
AUTHOR: Hausrath^ Alfred H. 

682212 FLD: 51^ 5j^ 5K^ 907 0SGRDR692U 
Jul 67 669p 

Prepare! in cooperation with Johns Hopkins Oniv.r Baltimore^ Md* 
Operations Research office. 

ABSTRACT: One of the aost pressing problems continuously confronting 
the nation is the efficient and effective utilization of its Manpower 
resources. At the ti»e of this study Negroes generally had been 
employed at lower levels of productiveness than other available 
aan power. This study was designed to explore Hegro manpower resources 
in terMs of qualif icat ions^ fitness-r educational background^ skills^ 
leadership and training requirements^ attitudes and morale^ 
adaptability for various assignments^ performance of military duties^ 
and the social and administrative problems engendered. As these 
various facets of the problem of utilizing Negroes with maximum 
effectiveness were explored, it became obvious that segregation 
greatly restricted the efficient disposition of this component of Army 
manpower. An assessment of the effects of the integration underway in 
Korea therefore became of primary importance. (Author) 

DESCRIPTORS: (♦Army personnel^ Manpower studies)^ (♦Culture^ Hilitary 
organizations)^ (♦Attitudesr Reviews)^ Job analysis^ Group dynamics^ 
Management planning^ Behavior^ Dptimization^ Leadership^ Training,. 
Adjustment (Psychology)^ Interactions^ Morale,. Combat readiness^ 
Problem solving^ South Korea 

IDENTIFIEPS: Racial integration^ ♦Negroe soldiers^ ^Manpower 
utilization 

677 CFSTI Prices: HC$6.00 nP$0.95 
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A STUDY OF FACTOHS INPLUENaNG THE CBOICE OP EMLISTBENT OPnONS ' 
George Mashiagton Univ Alexandria ?a Huaan Resources Research Office 



Technical rept. Jul-Sep 65 

AOTHOR: Kubala^ Albert l. , Christensen, Harold E. 

875213 FLD: 51, 907 0SGRDR6923 
Jun 63 59p 
REPT NO: HDMRRO-TR-C9-10 

CONTEACT: DAHC19-6 9-C-0018, DA-au-ISS-ARO-a 

ABSTRACT; A study was aade of various administrative and personnel 
factors in the recruiting process, such as recruiting policies, 
recruiter background, and geographical differences, that were felt to 
be related to the recruiting of men into enlistment options in 
technical occupational areas. Data were collected by questionnaire. 
(Author) 

DESCRIPTORS: ■(*Recr ui ting, Inegualities) , (♦Amy training, 
classification), (*Aray personnel. Attitudes), Questionnaires, Job 
analysis. Research program administration. Manpower studies. 
Statistical data. Correlation technigaes. Management planning. Factor 
anal ysis 

IDENTIFIERS: Military occupations. Enlistment options. Enlisted 
personnel. Recruiters 

AD-695 139 CFSTI Prices: HC$6.00 MF$0.95 
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A STODY DESIGM FOR A COBPRBHBMSIVE PLaWiHS PROGRAH IN THE • DENVER' 
REGION 

&eo*<ii Segional Council of Governnants, Colo. 
655 ID 1 PLD: 5A, 903, 918 OS38DR6920 

Dec 68 1S8p 
REPT NO: 680 8 

AB-JTRACT: The docuaent is a franenork for carrying out a coaprehensive 
planning process in the Denver Metropolitan Area. It has been 
prepared to assist the Council of Governients in carrying out a 
continuing, cooperative, coordinated and effective conprehensive 
planning program. The document is organized to identify the planning 
process, desctibe the decisions that are required for needed actions! 
present the type of inforaation useful in making these decisions, 
describes the studies required and indicates the lanpower, financial 
and nauageaent requirements to carry out the prograi. It lists the 
studies required as the total urban systea, land use and land 
activities, transportation, sewer and water, recreation and open 
space, social and governaen tal, and subarea environmental design. The 
report details more than one hundred specific tasks required to 
accomplish the goals with each task broken down into a description of 
tho task, available data, objective, tiae reqaireaent and staff skills 
necessary to complete it. (Author) 

DESCRIPTORS: (*(Jrban planning, ♦Colorado), Hanageaent planning. 
Decision making. Budgets, Manpower studies. Transportation, Sanitary 
eiigiiieecing, Water supplies. Recreation, Sociology, Job analysis, Tiae 
studios. Costs, Scheduling, Governaent employees. Organizations, 
Docifrnentation, Urban areas ' 

IDENTIFIKPS: *OGnvec (Colorado), ♦Regional planning and development, 
*iro]Pct planning. Local governaent. Manage ma ,U inforaation systems. 
Final mdn'Hjomtint , Land use 

iTi-ia'. »no CFSTI Prices: HCJfi.oo hp$0.95 
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SHOBT-TERM MANPOWER PROJECTION METHODS FOR SELECTED SES7ICPS 

INDUSTRIES IN THE VENTURA * COUNTY STAN DAR D METROPOLITAN ST ATISTI CAL 
A RE A 

Clareoont Graduate School, Calif. Dept. of Economics 
AUTHOR: Lawson, William H. 

6375P3 FLD: 5C, 51, 912, 942 DSGRDR6917 
Apr 69 20 1p 
GRANT: DL-91 -05-68-49 

ABSTRACT: Manpower projections for specific occupations in the labor 
markets ?xe needed for better educational planning, counseling, and 
career guxdance. Inadequate projections have caused an information 
gap for educational institutions, and this, in turn, has led to a 
skxll gap xn the labor market. The dissertation considers and 
xdentxtxes effectxve short-term manpower projection methods for two 
servxces industries in a rapidly growing SHSA. (Author) 

DESCRIPTORS: (♦Manpower, Mathematical prediction), (♦Industriec:, 
Management planning). Labor, Technicians, Professional personnel. 
Employment, Research program administration. Statistical data. 
Models (Simula txons) , California, Theses 

IDENTIFIERS: Ventura County (Call forn ia) , Manpower projection methods. 
Standard metropolitan statistical areas. Personal services. Health 
services. Medical services 

PB-184 793 CFSTI Prices: HC$6.00 MFS0.95 
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fn^^??^^..°r'^^°^"^^'^ PSOGRAM: sr. LOUIS. VOLUME II. AN ECONOMIC 
PROFILE OF A ST. LOUIS POVERTY AREA 

Management and Economics Research, Inc., Palo Alto, Calif. 

6125E1 FLD: 13B, 5C USGRDR6913 
Jul 68 182p 
CONTRACT: C- 8- 35 031 
See also Volume 1, PB-183 817. 

ABSTRACT: Contents: Socioeconomic characteristics; Industrial 
development; Business climate; Labor force and employment; 
Unemployment; Occupational training programs and facilities; Land use 
and industrial facilities. 

DESCRIPTORS; (♦Orban planning, *His3 0ari) , (*Economics, Urban planning 
), Management planning. Sociology, Statistical data. Industries, 
commerce. Population, Education, Housing, Buildings, Wages, Money, 
Labor, Employment, Industrial training, ii npower studies. Site 
selection. Transportation, Job analysis. Students 

IDENTIFIERS: *St 



PB-183 818 CFSTI Prices: HC$6.00 MF$0.95 
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JOBS^ EDUCATION, AND TRAINING: BESEABCH OF A PROJECT COMBINING 
ON-THE-JOB AND LITERACY TRAINING FOR THE DISADVANTAGED 

State Univ. of New York, Buffalo. Dept. of Iidustrial Relations. 
Final rept. on Phase 1 

AUTHOR: Drotning, John E. , Lipsky, David B., Fottler, Myron D. 

6053 14 FLD: 51 USGRDR6912 
1969 49p* 

CONTRACT: DL-41 -8 -005-34 

ABSTRACT: The report summarizes four areas of activity. First is the 
development of a research methodology, the implementation of a study 
design, and the construction of questionnaires for employers 
participating in Project JET and JET trainees. Second is consideration 
of several general problems encountered. Third is an outline of some 
of our tentative conclusions about the operation of Project JET. 
Fourth is an outline of the objective and procedure suggested as major 
activities for consideration in future work. (Author) 

DESCRIPTORS: (^Industrial training. Effectiveness) , Employment, 
Manpower studies. Management planning. Education, Job analysis. 
Research program administration!. Questionnaires, Attitudes, Problem 
solving. Recruiting, Reviews, Applied psychology 

IDENTIFIERS: Jet project. Disadvantaged groups 

PB-183 331 CFSTI Prices: PC$6.00 HF$0.95 
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LET US HAVE SCIENTIFIC BASES FOR PLANNING 

5791 n2 FLD: 5A tISGRDR6909 
28 Aug 66 9p 

RBPT NO: FTD-HT-23- 600-68 

Edited trans, from Tzvestiya (OSSR) p3, 5 Apr 68, by r. Moore. 

science and 'rnlu'stry?' illy leerllannrnc^s? °?,-ll-^o--tion of 
industry and that there shoni a S »^ ? should have a place in 

would help scientists . J ^ t ° O'^ganized long term plan which 
could .o^; at . ^^Lng so they say research 

.ore economy f or iL^^oun'try coull^re're^^red.^^ '''^ 

ftudTer''Liln7rf?;'^^:La^c"h^''^So:i Pl-ning,, Manpower 

scheduling, USSR, Job analysiJ ' ^P^^"^"^- on. Inequalities, costs, 

IDENTIFIERS: Cooperation, Translations 
AD-6a3 142 CFSTI Prices: PC$3,00 flF$0.95 
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THE FEASIBILITY OF A DIBECT BETHOD OF OBTAINING HANPOHEB DEHAND DATA. 
HBPORT FOB DISCUSSION-PHASE I 

Opjohn (K. S.) Inst, for Employment Eesearch, Waahinqton, D. C, 
AUTHOR: Fine, Sidney A. 

5634G»t FLD: 51 USGBDfi6906 
8 Nov 68 141p* 
CONTRACT: DL- 81- 09-67-22 

ABSTEACT: The problem to which ths study addresses itself is the use 
of current manpower statistics as a basis for arriving at estimates of 
educational and training requirements for jobs ia the United States. 
Thxs is a fundamental use in manpower planning. From the estimates 
lead times are determined for the development vocational and 
professional skills. These lead times serve as a basis for 
anticipating shortages or surpluses of labor and thus influence the 
allocation of public funds for vocational and professional education. 
(Author) 

DESCRIPTOKS: (♦Manpower studies. Employment), Labor, Statistical data. 
Correlation techniques. Education, Industrial training. Reports, 
Predictions, Reliability, Federal budgets. Research program 
ads an is t rat ion. Job analysis. Management planning, Ouestlonnair es. 
Sampling, Tables 

IDENTIFIERS: Surpluses, Shortages, Interviews, Estimates, Lead time 
P3-182 146 CFSTI Prices: PC$6. 00 MF$0.95 
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SAFETI SPECIALIST HANPOHER. MANPOHEK RB QUIBEllENTS. VOLDHE I 



Booz- Allen and Hamilton, inc., Washington, D. C. ( 388 131) 

562aA2 FLD: 51, 13L US6BDR6906 
I** Oct 68 6iap 
CONTRACT: FH-11-6a96 

See also Voluae 2, PB-182 069; Volume 3, PB-182 070 and Volume 4. 
PB-182 071. ■ ' 

ABSTRACT: Manpower requirements are presented by job title within 
program area for each year in the period 1968 to 1977 for each state 
and an national aggregate. Thirty-six generalized job titles and job 
descriptions are presented, together with a table of eguival sides 
shoving which actual job title in each state latches each generalized 
job title. Major findings presented in Volume I are: (1) About 
65,000 state safety specialists are currently employed in highway 
safety programs. (2) state officials expect requirements for about 
95,000 state safety specialists in 1977. (3) A maximum requirement is 
estimated of about 250,000 state safety specialists in 1977. (4) a 
minimum requirement is estimated of about 87,000 state safety 
specialists in 1977. (Author) 

DESCRIPTORS: (*Safety, Manpower studies), (♦Roads, Safety), Motor 
vehicle operators. Training, Instructors, Engineering personnel," 
Traffic, Kanayement planning. Manpower studies. Police, Job analysis 

IDENTIFIERS: *Safety specialists 

Pfl-182 068 CFSTI Prices: PC$6.00 I1F$0.95 
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A PBBIIMINAHY BIBLIOGRAPHr OF STUDIES OF THE ECONOMIC EFFECTS QT 
DEFENSE POLICIES AND EXPENDITOBES 

Research Analysis Corp Hclean Va (302750) 

Technical paper 

AUTHOR: Sica, Geraldine .P. 

542201 FLD: 5C, 5A USGRDB6903 
Oct 68 71 p* 
REPT NO: RAC-TP-314 
CONTRACT: DA-4a-188-ABO-1 

ABSTRACT: This preliminary bibliography presents the references 
assembled to aid researchers and others in reviewing the available 
body of literature relevant to analysis of the economic effects of 
defense and disarmament programs. The references are listed under the 
following categories: National and interregional (input-output 
models, fiscal policy, and general surveys and statistical 
references); regional and local (case studies of community impact and 
adjustment, economic base studies and regional multipliers, regional 
and community interindustry models, industrial location studies, and 
general surveys and statistical references); international; structural 
and institutional (industry studies, manpower and occupation, defense 
procurement, and defense research and development) ; and 
bibliographies. Listings by geographic area and by author are also 
included. (Author) 

DESCRIPTORS: (*Federal budgets. Impact), Bibliographies, Department of 
Defense, Management planning. Government procurement, 

Kodels(oimulations) , Industrial production. Site selection. Manpower 
studies. Economics, Job analysis, Employment, Disarmament, Statistical 
data, Sociometrics 

IDENTIFIERS: International relations. Economic research 
AD-679 0 38 CFSTI Prices: PC$6.00 MF$0.95 
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JOD VACANCIES IN THE FIBM AND THE LABOR MARKET 



Nat-ional industrial Conference Board, 
AUTHOR: Myers, John G. 

526 1D1 FLD: 51 USr,RDR682a 
Sep 68 115p* 
CONTRACT: DL -81-34-66- 13 



Inc. , New York. 



ABSTRACT: A discussion of job vacancies is made in relation to labor 

supply and efficiency, training and hiring costs, and factors 
mxluencmg management decision making. 

of ':!^n'?''^' (* Employment, Statistical data), {*Manpower studies, 
personnel management). Anomalies, Labor, Management planning. Decision 

making. Industrial training. Costs, Optimization, Models (Simulations^ 
Analysis, Research program administration -Lout.,, 

IDENTIFIERS: Job vacancies 



PB-179 864 CFSTI Prices: PC$6.00 MF$0.95 



44 



A CROSS-COLTORAL STUDY OF THE RELATIONSHIPS BETWSE-N PERSONAL VALDES 
AND MANAGERIAL BEHAVIOR 

Rochester Oniv N Y Manageaent Research Center (40iH13) 
Technical rept. 

AUTHOR: Thiagarajan, Karumuthu n. 

5235J1 FLD: 5K, 5J USGRDR6824 
Hay 68 165p 
REPT NO: TR-23 
CONTRACT: N00014-67-fl-0J98 

Prepared in cooperation with Pittsburgh Dniv. , pa. Graduate School of 
Business. Doctoral thesis. 

ABSTRACT: Cross-cultural research studies balong to two categories: 
(a) studies to demonstrate 'cultural relativity' and (b) studies to 
test patterns of relationships between variables. The first type of 
studies attempt to understand how a particular phenomenon is 
exemplified in the various cultures that are of interest. The second 
type of studies probe for patterns of relationships between variables 
that are universal in nature; even though the behavior exemplified in 
each culture may be different. In such studies, the cultures being 
studied becoma a sample for the world population of cultures. The 
present study belongs to the second category of cross-cultural 
research, although the sample is limited to two cultures. (Author) 

DESCRIPTORS: (*Culture, Psychometrics) , {*Hanpower studies. 
Interactions), Pattern recognition. Supervisory personnel. Students, 
United States, India, Behavior, Attitudes, Sociology, Statistical 
dxstributions. Great Britain, Kodels (Simulations) , Management planning 
, Group dynamics. Probability, Theses 

IDENTIFIERS: Cross cultural studies 

AD-e76 521 CFSTI Prices: PC$6.00 MF$0.95 
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ECONOMIC PROSPECTS, PROBLEKS AND POLIQES: FALLS OF THE 0RT3 
METEOPOLITAN AREA 

Hammer, Greene, Siler Associates, iJashington, DC. 

5025G3 FLD: 13B, 5C, 5A USGRDR6820 
Apr 68 226p* 

Prepared in cooperation with Department of Housing and Urban 
Developfiient, Atlanta, Ga. , and Falls of the Ohio Setropolitan Council 
of Governments. 

ABSTRACT: This report summarizes the findings of an economic study 
that was undertaken for th« Council of Governments. The scope oi 
services included in this contract essentially covered two major work 
elements: a fresh look at the regional economy, and an evaluation of 
the public policy implications of the economic development prospects 
of the Palls Region. (Author) 

DESCRIPTORS: (♦Urban planning. Statistical analysis), Orban areas. 
Industries, Employment, Economics, Distribution (Economics) , Industrial 
production. Education, Population, Job analysis, Management planning, 
Hanpowec studies. Advanced planning. Natural resources. Rivers, 
Housing, Universities, Recreation, Kentucky, Indiana 

IDZNTIPIERS: Standard metropolitan statistical areas. Tourism, urban 
planning and development, Ohio river 

PB-179 28U CFSTI Prices: PC$6.00 ]1F$0.95 
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ENTEY INTO THE LABOR FORCE: A SURVEY 3F LITERATURE ON THE EXPERIENCES 
OF NEGRO AND WHITE YOUTHS 

Michigan Univ., Ann Arbor. Inst, of Labor and Industrial Relations. 
AUTHOR: Piker, Jeffry 

4912E4 FLD: 51 USGHDR6818 
Har 68 298 p* 
CONTRACT: DL- 91- 2 4- 6 7- 24 

Prepared in cooperation with Wayne State Univ.., Detroit, Hich. 

ABSTRACT: The document covers a review of the literature on the 
relative availability of immediate employoent on Negro and white 
youth, and differences in attitudes of the youth. 

DESCRIPTOfiS: (♦Adolescents, EIBpl^yment) , State-of-the-art reviews, 
Hanpower studies. Job analysis. Wages, Education, Training, 
Inequalities, Attitudes, Management planning. Background, Economics, 
Urban areas. Research program administration. Delinquency 

IDENTIFIERS: Ethnic groups. Families, Ghettos, Apprenticeships, 
Poverty *^ 

PQ-178 900 CFSTI prices: PC$6.00 MP$0.9 5 
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CONFEfiENCB ON ONSKILLED WORKERS IN THE LABOR FORCE; PROBLEMS AND 
PROSPECTS - PROCEEDINGS i^HUDi,t,H:> AK JJ 

New York Univ., NY. School of Commerce. 
AUTHOR: Gitlow, Abraham L. 

a795L3 FLD: 5l USGRDB6816 
29 Sep 66 36p 
GRANT: DL-9J-3U-66-67 

Prepared ini cooperation with the President* s Committee on Employment 
of the Handicapped. 

ABSTRACT: Addresses made during the conference referred to the classes 
of persons most u. mployed and their prospects, means by vhich 
employers can enlarge the employment of the unskilled worker, and the 
need foe utilizing all available resources of the nation. 

DESCRlproRS: {*Employment, Symposia), (*Banpower studies. Symposia), 
Adolescents, Adults, Mental disorders. Training, Management planning. 
Retraining, Automation, Job analysis. Recruiting, Group dynamics. 
Factories, Agriculture, Physical fitness. Attitudes, Money, Law, 
Specifications j» « # 

IDENTIFIERS: Ethnic groups. Apprenticeships 
PB-178 a 16 CPSTI Prices: PC$6.00 MF$0.9 5 
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DEVELOP AN ACTION PLAN FOR IKE ECONOMIC AND INDUSTBI&L 
DHVELOPHEKT OF EHODE ISLAND 

Harcoa, inc.. New York. 

«»682H3 FLD: 5A, 5C USGRDR681U 
Feb 68 192p* 
CONTBACT: EDA-7-35207 

ABSTRACT: This study bad two piriiary objectives: to identify econoaic 
development action prograns for RhoSe Island; and to describe possible 
• echanisas for planning and program inplementation. The scope of the 
work concerned all aspects of industrial and economic development and 
the study was designed to examine trends, patterns of change and the 
forces which could have impact on Rhode Island's future growth A 
broad analysis and evaluation of the economy and of the factors which 
appear to be shaping it form the basis for a set of recommendations 
covering both general and specific action programs. These 
recommendations are characterized by requirements for integrated 
efforts at state, local and private levels and point to the 
desirability of revisions in the approaches to state planning and 
development. (Author) ^ 

DESCRIPTORS: (♦Urban areas, *Management planning), (♦Economics, 
Industrial production). Manpower studies. Population, Industries, 
Mobilization, Job analysis, Employmant, site selection. Statistical 
analysis. Recreation, Natural resources. Environment, Advanced 
planning. United States, Rhode Island 

/.DENTIFIERS: Tourism 

PB-177 761 CFSTI prices: PC$6.00 flF$0.95 
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LONi;-TEuK MANPOWER PRO JECTIOFS 

California Univ., Berkeley. Inst, of Industrial Relations. 
AUTHOR: Cordon, R. A. 

U6J3J3 PLD: 51 0SGi;D86813 ■ 
1<)6'j 6 tip 

COKTK>CT: f1DTA-32-6»» 

ProceecUngr. of a conferenco conducted by the Research Program on 
Onero.ovment and the Aierican Economy, California Univ., B^keley, 
hela at Washington, D. C. , 25-26 Jun 6^ . 

ADS TRACT: The special conference reported on here reflects the rapid? v 
growing interest in the need for reliable long-term projections of the 
aejsand for an^ supply of labor. Meetings extending over several 
months with the makers and users of such projections, both in and out 
of the federal government, suggested that the tiae was ripe to brina 
together a group of specialists to discuss how manpower projections 
ar^ now made and how the methods of making such projections might be 
improved. • •-■•.j"*. we 

DfSCRiPTORS: (♦Manpower studies. Predictions), Employment, Job 
^nalysi3. Population, Education, Industrial relations. Wages, 
^vlnn^-T^'n Statistical analysis. Industrial production, 

.Syaiposia, United states Government, Manageaant planning. Ban a ge»ent 
contLol i>ysteins. Economics 

Ti)l-N'Tiyr£Hr.; dross national product 

?!?- 17-7 .'ij2 CPSTT Pi- ices: PCSG.OO MFSO.gs 
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MANPOiiBB HEQOIBENENTS FOB NATIONAL OBJECTIVES IN THE 1970«S 

National Planning Association, Washington, D. C. Center for Priority 

AUTHOR: Lecht, Leonard A. 

462464 FLD: 51, 5C, 5A USGRDB6813 
Feb 68 469 p 

Prepared in cooperation with Department of Labor, Washington, D C 
Manpower administration. uxu^cuu, u. w. 

fllllvoll ''?or^''''tL analysis and manpower needs; The economic 

framework for the manpower projections; The overall manpower 

?in?^^i7^Lo i ^"Ploy'^ent opportunities for nonwhites; Hanpower 
a^d hiaM^aht^ P^^u"^' °f ia dividual goals - some comparisons 

?^^,'niiiF''ii^^^^ Implications for education and job 

„2h2 1; «f;P°"e'^ requirements, national goals, and manpower research 
needs in the perspective of the next decade; Estimating manpower 
requirements for national objectives - procedures and probieis^ 
Abstract of standards for goals and statistical tables.' P'^o^-'-ens. 

DESCBIPTORS: (*Manpower studies. Economics), (*nanpower. Advanced 
planning) Employment, Education, Industriil t Lining , Predic^?onJ, 
Management planning. Personnel management. Job analysis; Costs, United 
lllTel Civilian personnel, Stltisiical aJalJsis, 

PB-177 32-1 CFSTI Prices: PC$6. 00 HF$0.95 
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JSiiNUF AC TURING INDUSTRIES; PROJECTIONS OP LOCATIONAL DECISIONS 

Regional Planning Council, Baltimore, Md . 

Technical record. 

45«4K1 FLD: 13E, 5C, 5A USGRDR68 11 
Jul 67 102p 

Research supported in part by Department of Housing and Urban 
Development, Washington, D. C. 

.ABSTRACT: New industry comes to the Baltimore Region; new plants are 
constructed to house the new and to replace the old. Firms are moving 
to the suburbs where more land is available, taxes are lower, and 
modern facilities can be constructed. Among the new small enterprises 
begun last year within Baltimore City, possibly 20% will survive to 
become substantial coatributors to the region's diversifying 
xndusrrxal base. Countless small events, both successes and failures, 
seemingly unrelated and even contradictory, are continuously giving 
new directions to the regional pattern of industrial employment and 
iand use. (Author) 

ftSCHlPTORS: (*[Jrban planning. Manpower studis s) , (^In dustri es. Site 
i^^l^ction). Advanced planning. Employment, Urban areas. Growth, 
KoDj.ity, Predictions, Analysis, Maryland, Models (Simulations) , 
i--Ci.stou making. Pattern recognition. Management planning. Economics, 

Clrfsai*-3 cataon , Distribution 

T CrJil JFffc-RS: Bdltimore (Maryland) , Baltimore Regional Planning Council 
b-T77 H08 CFS1I Prices: PC$6. 00 MP$0.95 
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A GOAL PHOGRAMMING MODEL FOR MANPOtfER PLANNING 

Carnegie-Mellon Univ Pittsburgh Pa Management Sciences Research Group 
(403a26) 

Management sciences research rept. 

AUTHOR: Charnes, A., Cooper, W. H., Niehaus, R. j. 

a275L2 FLD: 5A, 51, 12A OSGRDR6806 
5 Dec 67 26p 
REPT NO: MSRR-H5 

CONTRACT: Nonr-760(2U) , DA-31-12/»-ARG(D) -322 

ABSTRACT: A goal programming model is formulated for guiding and 
controlling manpower planning at the level of the Office of Civilian 
Manpower Management of th<? U. S. Navy. Markov elements are used to 
trace through the effects of initial and subsequent personal 
commitments and budgeting constraints, personnel ceilings, etc., form 
parts of the total (Multi-dimensional) goals considered. Further 
extensions will include training, environmental factors,- etc., after 
clarification is secured concerning the pertinence of such a line of 
development. (Author) 

DESCRIPTORS: {♦Manpower studies. Management planning), (♦Personnel 
management. Mathematical models). Civilian personnel. Budgets, Linear 
programming. Statistical processes. Navy 

AD-66U 501 CFSTI Prices: PC$6.00 MF$0.95 
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DKVKLOPING STAFFING PATTERNS FOR THE CAP REGIONAL OFFICES 



flcFinsey and Co., Inc., Washington, D. C. 

4101E1 FLD: 5C, 5A USGRDR6802 
Kay 67 120p 
CONTRACT: GEO- 23 7 8 



ABSTRACT: An attempt was made to determine accurately the CAP regional 
5"^^if^n'^^™^"^'" ^ detailed analysis of five n.ajor ac?ioa 

stet.o: (1) Defining specific action steps in each management process; 
(2) Assigning responsibility for carrying out each step- (3) 
Estimating the average time needed to perform each step affectively 
thl totaW?™/^S°"^^ f^^T work-load projectioas' (5) Calculating 
pJojec?ed woJi required of each organizational unit to perform thl 

Sfesr*'^<an.n!rL°r"'S'^' • ^'"Pi^^ "^-^t ) , (*Organizations, Manpower 
studies). Management planning. Personnel management. Professional 
rTi^arch ' ^-^P^^^^^^^^ personnel. Efficiency, Job analysis. Operations 

lOENTlFi ERS: Community Action Program 
Pd-176 ^■\3 CFSTI Prices: PC$6.00 MP$0.95 
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A STOD? OP PSRSONNEL DEMANDS AND AV AI LABI LIP lES FOR POSTAT-^ACK' 
COONTERMEASURR SySTEMS J..L11 run i'c;bIAT.AC^ 

Human Sciences Reso=irch Inc Bclean 7 (173250) 

Final rept., Feb 65-Jun 66. 
AUTHOR: Pendleton, William W. 

279 IB 1 FID: 5H, 15B USGRDR6620 
Jun 66 2p 

REPT NO: HSR-RR-66/11-Hh 
CONTRACT: ocd-PS -65-52 

ABSTRACT: The report presents some of the issues related to the use 

°^ manpower to postattack countermeasure systems. 
Assuming that counter-measure systems must be able to utilize all 
^o^'in ^ available manpower and that different systems must avoid 
competing with each other for the small pools of manpower ordinarily 
available for emergency action, the report uses the conceot of 
organization to examine the quality and size of potential pools of 
manpower and suggests that the same concept is paramount in 
considering the means of assigning manpower to countermeasure systems, 
on the basis of an examination of fourteen general organizational 
groupmqs. It is concluded, first, that the capacity of the population 
2ronT^"^K manpower for emergeScie s is enormous and! 

^fr^f,'« o !u ability to organize manpower for emergency 

operations, though m some respects great, is not distributed through 
the society in the same way as is the potential manpower. From an 
niir'il'rlT °f .\hirteen areas of need that would ch aracterize the 
postattack society, the report suggests several principles for 
assigning manpower. The report concludes with a description of the 
kinds of research that are suggested by the investigation. (Author) 

DESCRIPTORS: (♦Civil defense personnel, *Manpower studies) , -Civil 
detense systems. Personnel management, Countermeasures , Nuclear 
^fLs^Jt ; , analysis. Management planning. Population. Sociology, 

JDKNTJFIEPS: Postattack operations 

AD-6'n 833 CFSTI Prices: PC$3.O0 HF$0.95 
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AU?0«ATIOn'^ '""'^^ EXPERIENCE IN JUDGING PROPOSALS FOR NE« 

oJoOOOr'' ^'^'^^^'^^"^ ^°^P Angeles Calif Information Systems Div ( 

Technical rept. 

1921A3 FJSGRDR6517 
Har 65 2p 

CONTRACT: AF19 628 «979 

for'''n^?;.,''''f °^='r'^^^'^ °^ "^^^^ ^^"^y ^^^^ synthesis of a concept 

foi using Aar Force 4DPS experience to aid Air Force management in 
Tadqm^ proposal... for new automation, and (2) specif ication of II 
implr-mentatxon plan for validating and refining^ the co^cep? b?" 
application to a subset of Air Force ADP systems during Shase ii 
This report satisfies the above objectives. The kev as^nmnttnn 
underlying the concept developed is' that the wo^kloafo? Se'lJ^S 
(e.g., volume and variety of inputs, size and complexity of data base 
t-sponse time) is the primary casual factor for the cost fnd 

:IZ^^:T b°' '''-/r^- * ^-tmation of a'? Forfe ADPS 

./,.oci.-t.c^ wu] be provided to Air Force management for validating 
Periormanc, cost, and development time estimates in proposals for new 
r'-.-^r^f compendium of ADPS experience will contain 0) 
.nghly distilled quantitative and qualitative summariP. a^lttn ^ll 



, , - - qualitative summaries aivina thp 

c :-rcnl ..tatus a aa implementation/ operations histories of A?P systems 
'^ .^rar^ m'"'" . ^^^^'^^^ that of the proposed automation, and (2^ 

C .on ^DP' wo'ir^f ^ quantitative relationships 

rff-on ADPS workload, costs, and development time. (Author) 

'^^'-•''''1!;- 'orr'T^ ''orce)r C Data processing 
■ ^orce. Data processing systems). Automation 
. . t.,,. rnqiae.cmg. Decision making. Costs, Manpower studies' Job 
- . -Jr force personnel. Mathematical models. Effectiveness, 
' ' •^^'•i^-viil, Classi eication. Abstracting, Measurement 

■ ■ '"■la .i-mach.i n*^ systems 

^i--V[ '^ices: P C$3. 00 !1F$0-9 5 
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EXECUTIVE SELECTION, DEVELOPMENT, AND RETENTION PRACriCES OF RAPIDLY 
GROWING SMALL BUSINESS « ftr^ ui. i 



New Mexico Univ Albuquerque Bureau of Business Research (000000) 

Small Business Management Research Repts. 
AOTHOR: Finston, Howard V., Christman, Karl 

17 3212 OSGRDR6508 
May 64 2p 

Available from Bureau of Business Research, the University of New 
Mexico, Albuquerque, $2.00. Copies not available to DDC or 
Clearinghouse customers. 

ABSTRACT: Contents Problem an-i Procedure Initial contacts 
Organizational structure of the small firm Practices of recruitment 
and selection Development, evaluation, and reteation of managerial 
personnel Communication environment The small-business view of the 
future: Planning for growth Small business and the business 
school — partners or strangers. 

DESCRIPTORS: (*COMMERCE, PERSONNEL MANAGEMENT), (*PERSONNEL MANAGEMENT 
, DECISION MAKING), (* SUPERVISORY PERSONNEL, SELECTION), MANPOWER 
STUDIES, TRAINING, JOB ANALYSIS, SOCIAL COMMUNICATION, PERFORMANCE 
(HUMAN), NEW MEXICO, MANAGEMENT PLANNING, UNIVERSITIES, MANAGEMENT 
ENGINEERING 
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SOKE ANALjfTICAL TECHNIQUES FOR PERSONNEL PLANNING 

Fand Corp Santa Monica Calif (000000) 
AUTHOR: Gorham, W. 

1732D2 USGRDR6508 
14 Mar 60 2p 
REPT NO: P-1942 

ABSTRACT: Analytical methods are presented for determining the 
relat-ivf^ contribution of Air Force personnel of different experience 
composition . 

DESCRIPTORS: (*PERSONNEL MANAGEMENT, AIR FORCE P ERS3NNEL) , (*AIR FORCE 
PERSONNEL, EFFECFTVENESS) , (*HANAGEMENT PLANNING, AIR FORCE RESEARCH) 
.TOD ANALYSIS, - COSTS, WAGES, SCALE, TIME, OPTIMIZATION, MANPOWER 
STUDIES, DISTRIBUTION, DECISION MAKING, OFFICER PERSONNEL, OPERATIONS 
RESEARCH 

AD-612 426 CFSTI Price: PC$3.00 MF $0.95 
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